Parade College

Student Behaviour Management Policy

Introduction

The College will manage behavioural management issues with students with the following principles in

mind:

a)

b)

d)

e)

Communication — Co-operation between Staff Members, Tutor Teachers, House Leaders / Student
Wellbeing Coordinators, Deans of Students and parent(s)/guardian(s) is essential to ensure balanced
and appropriate outcomes for students who behave inappropriately. There should be honest and
open communication between parent(s)/guardian(s), Staff Members and students.

Professional Responsibility — There is a responsibility for Staff Members to assert effective discipline
to ensure safety and an effective learning atmosphere in each of their classrooms, on excursions and
incursions and in the yard. They can expect to be supported in this by the House Leader / Student
Wellbeing Coordinator, Dean of Students and Assistant Principal — Student Wellbeing to the extent
that they establish the necessary pre-conditions for good discipline and attempt to follow this
policy.

Consistency — Students need and expect a consistent approach from Staff Members, period to
period, each day. Therefore, the approach taken to student discipline at the College should be a
whole-of-school approach.

Procedural Fairness — Behaviour management must be viewed as a person-centred process in which
the overall needs and performance of the student are considered. The process is highly structured,
and the principles of good management and restorative justice demand that incidents be dealt with
at the most immediate and local level.

Restorative Practice — The philosophy of restorative practice, with appropriate encouragement and
sanctions for behaviour that harms or breaks relationships, will generally be adopted as the basis for
the approach taken by staff. In considering the seriousness and the consequences of breaches in our
relationship with the College, our values and our community, the College will promote as a priority,
the restoration of the right relationships between the parties.

Assistance — Appropriate support services are offered to Staff Members, students and
parent(s)/guardian(s). Access to the College Counselling Support Staff is available to a student at any
stage of a disciplinary or behaviour management process.

Purpose

The purpose of this policy is to provide students, Staff Members and parent(s)/guardian(s) with clarity as to
the behaviour expected of students at the College and the consequences when those expectations are
breached.

The policy aims to:

a)

b)

support the College and its Staff Members, parent(s)/guardian(s) and students in creating a culture
of positive behaviour with high levels of student engagement as essential prerequisites for ongoing
wellbeing and learning;

set out for the benefit of all involved a clear process to be followed when students fail to exhibit the
type of behaviour required of them.
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c) ensure the safety of all the members of the College community, i.e. students, Staff Members,
parent(s)/guardian(s) and visitors;

d) help students develop self-discipline, self-respect, self-worth and respect for others; and

e) create an environment where the right of students to learn and the right of teachers to teach is
respected.

Aspects of behaviour under this Policy

Compliance with College policy and procedure: complying with the College’s policies, procedures and the
Student Code of Conduct.

Respect for the College: upholding College values, not bringing the College into disrepute.

Respect for others: including students, Staff Members and other adults, the health, safety and wellbeing of
others, courtesy, consideration, speaking ill of others, vilification.

Bullying and harassment of any sort: bullying, harassment (including sexual harassment), dangerous
behaviour (real, perceived, threatening) towards another person, fighting, violent behaviour, use of
language, image-based abuse, gestures or conduct likely to offend.

All infringements will be taken seriously by the College and these are covered in detail in separate policies
Bullying Prevention and Intervention Policy and Procedures and Harassment (Student Against Student)
Policy and Procedures

Respect for property: litter, graffiti, vandalism, damage or destruction of property.

Responsibility for property: naming of property, valuables in College, theft, fraud, misuse of College
property, digital devices, lockers, lost property.

School campus: out-of-bounds areas and times, designated use of facilities and buildings, where food is
permitted.

Acceptable use of ICT: use of College systems and technology, use of mobile phones and other digital
devices.

Academic work: completion of work, disruption to own or another’s learning, assignments, homework,
deadlines, exam rules and procedures, plagiarism, cheating.

Attendance: attendance, punctuality, preparedness.
Obedience: disobedience, refusal to comply with a reasonable request.

Prohibited and illegal activities, including substance abuse: alcohol, drugs, smoking (including vaping),
gambling, weapons, and arson. A separate Health and Safety Policy covers tobacco use.

Uniform infringements are considered separately from this policy.

Digital Citizenship — Students are expected to demonstrate responsible digital conduct, including respectful
communication, protection of privacy, and appropriate use of social media and online platforms, both
during and outside of school hours.

General guidelines

Staff Members and students are to communicate respectfully and act with honour, dignity, respect and
integrity

Students strive to solve conflicts independently and respectfully. They will refer to a Staff Member if needed.

Students are to be considerate of others and safe when on College grounds.
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Students are to use their own, others and College equipment responsibly.

Students are to move in a manner that is orderly, appropriate to the area and ensures the safety of
themselves and others.

Students need to follow the behavioural expectations of the classroom.
Students are only allowed in the classroom with the teacher’s permission.
Students are to take responsibility for their physical, written text and verbal actions and reactions.

Students are expected to seek help, or report concerns when they or others feel unsafe or when they
witness behaviour that violates the College’s expectations.

Policy
The College is committed to ensuring its behaviour management policy and procedures are fair and
reasonable.

The College prohibits any form of corporal punishment.

Behavioural expectations, standards and consequences are stated clearly for the benefit of students,
parent(s)/guardian(s) and Staff Members.

The College will ensure that this policy affords procedural fairness and that its application is fair, consistent
and non-discriminatory.

The College will regularly consider how it can provide opportunities for students to grow their social
learning to develop positive behaviour, respectful relationships and high levels of student engagement.

The College will ensure that all members of the College community have a shared understanding of what
constitutes acceptable and unacceptable behaviour together with clear systems of recognition and
consequences.

The College reserves the right to implement a Behavioural Management Plan for students displaying
challenging behaviours as soon as practicable or in some cases child safeguarding reportable conduct may

appy.

The Behavioural Management Plan will assist Staff Members in handling difficult situations, including details
of strategies:

a) to reduce behavioural triggers
b) to address the behaviour

¢) on how all Staff Members will support a student and encourage them to calm down in heightened
situations.
The College will take into account individual student circumstances, including age, background, diagnosed
disabilities, and mental health needs, when determining appropriate responses to behaviour. Adjustments
and support plans will be implemented where needed to ensure equitable treatment and positive student
development.

The College may be required to suspend or expel a student if it is determined that the seriousness of the
behaviour warrants such a response. The keeping of accurate records is the essence of this policy, and the
House Leader / Student Wellbeing Coordinator is the key person in this process. The House Leader /
Student Wellbeing Coordinator ensures that there is an appropriate response to disrespectful behaviour
and keeps other parties informed. House Leaders / Student Wellbeing Coordinators and the Dean of
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Students / Director of Campus will agree on what records will be passed on year by year and which will be
deleted/expunged at the end of a year. Records at all stages will be treated with appropriate confidentiality.

Responses

Restorative responses and/or consequences will be applied if any member of the College community is
acting in a manner that impacts a student’s well-being and is impeding the right and opportunity of others
to learn and be nurtured in a safe and orderly environment.

A restorative approach prioritises repairing harm done to relationships and people over allocating blame
and dispensing punishment.

Sanctions must be applied fairly and consistently. There are differing levels of seriousness of misbehaviour,
and consequences should reflect this, with serious infringements naturally incurring more substantial
consequences.

Sanctions should not be applied to whole groups of students unless deemed necessary.
Staff Members will use the six questions below when managing a breach in relationship with students

a) what happened?

b) what were you thinking at the time?

¢) what have you thought about since?

d) who has been affected by what you have done and how?

e) what do you think you need to do to make things right?

f) how can we do things differently in future to make sure that this doesn’'t happen again?

Students who demonstrate repeated or serious behavioural issues may require additional support. In such
cases, the Learning Diversity Coordinator / House/Wellbeing Leader / Dean of Students /may initiate a
meeting involving relevant staff, parent(s)/guardian(s), and allied health professionals (where applicable) to
collaboratively plan interventions that address both behavioural and wellbeing needs.

Suspension, Negotiated Transfer and Expulsion of Students

Policies and Procedures
Please refer to the Suspension, Negotiated Transfer and Expulsion Policy and Procedure

Wellbeing, Inclusion and Procedural Fairness

The College is committed to ensuring that all behaviour management responses are consistent with child
safety, wellbeing, inclusion and disability standards. Procedural fairness will be upheld by:

e Giving students the opportunity to respond to concerns raised

e Making decisions based on evidence and documentation

¢ Involving families where appropriate

e Considering the impact of trauma, neurodivergence or mental health factors
e Applying reasonable adjustments for students with additional needs

The policy is implemented in alignment with the Disability Standards for Education (2005) and the College's
obligations under relevant state and federal legislation.

Breach of this policy

Staff Members that breach this policy may be subject to disciplinary action, including up to termination of
employment or engagement.
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Related policies and procedures

a)
b)
o)
d)
e)
f)

9)
h)

Child Safety and Safequarding Program Compliance Policies and Procedures
Student Code of Conduct;

Parent Code of Conduct;

Bullying Prevention and Intervention Policy and Procedures

Procurement Policy;

Harassment (Student Against Student) Policy and Procedure

Uniform Policy;

Enrolment Policy.

Document control

Date Created 1 August 1999

Review History October 2001, November 2004, June 2006, June 2008,
November 2009, June 2011, March 2016, July 2020, October
2023, October 2025

Next review date 1 October 2030
Business Unit Student Wellbeing
Responsible Officer Assistant Principal - Student Wellbeing
Date of Approval 11 November 2025

Appendix 1

Student Behaviour Management Procedure
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