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ADDRESS 
1436 Plenty Road 

Bundoora VIC 3083 

PRINCIPAL Andrew Kuppe 

GOVERNING AUTHORITY Trustees of Edmund Rice Education Australia 

TELEPHONE 03 9468 3300 

EMAIL principal@parade.vic.edu.au 

WEBSITE www.parade.vic.edu.au 

E NUMBER E1003 

Contact Details 
 

 
Minimum Standards Attestation 

 
I, Andrew Kuppe, attest that Parade College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the school 
has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2021 school year under 
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 
(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 
Managing Risk of Child Abuse in Schools. 

except those aspects of the governance minimum standard and of the Ministerial Order 870 
which are the responsibility of the governing body of Parade College, in respect of which the 
Board of the Trustees of Edmund Rice Education Australia is undertaking work to ensure 
compliance. 
 
31/03/2022 

 
NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for- 
profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 

mailto:principal@parade.vic.edu.au
http://www.parade.vic.edu.au/
http://www.acnc.gov.au/
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Our College Vision 
Our vision and work are inspired by the Gospel, and animated by the charism of Edmund 
Rice. We are a community of vibrant learners, offering best practice education and pastoral care 
that nurtures fullness of life and holistic growth for all. 

Education in Faith 

To nurture the community in the Edmund Rice tradition, by striving to have students, staff and 
family grow in knowledge, engagement and understanding of the Catholic faith. 

Teaching and Learning 

To engage all students in dynamic education so that they are empowered to be independent and 
confident, pursuing excellence in their learning. 

Student Wellbeing 

To develop considerate, compassionate young men who value right relationships, are socially 
aware, and contribute significantly to the local and global community. 

Leadership and Management 

To cultivate a professional learning community which is characterised by a shared vision, a strong 
commitment to teamwork and is focused on the continuous improvement of boys' learning. 

School Community 

To deepen relationships and embed holistic learning, through engaging with family, parish, local 
and global communities. 
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College Overview 
Parade College is a member of the national body of Catholic schools known as Edmund Rice 
Education Australia (EREA). Parade College, in common with these schools, takes its inspiration 
from Blessed Edmund Rice, founder of the Christian Brothers. The values of the College are 
enshrined in the Charter for Edmund Rice Schools, the Edmund Rice Education Australia 
Touchstones and in the College Mission Statement. 

The College programs and teaching approaches support and promote the principles and practice 
of Australian democracy, including a commitment to elected Government, the rule of law, equal 
rights for all before the law, freedom of religion, freedom of speech and association, and the 
values of openness and tolerance. 

The College aims to help young men grow into well rounded individuals who will make a 
meaningful contribution to society. In a vibrant learning community, students are encouraged to 
explore and develop their talents to the fullest and aim for excellence in all endeavours. 

Our young men are challenged to achieve as highly as possible in their academic studies as they 
discern the appropriate pathway to their future ambitions. They are also encouraged through the 
various co-curricular offerings to grow into people of good heart who have healthy self-respect, 
who value right relationships with other people, and who can offer themselves in service to the 
needy and marginalised people in our society. 

With long experience in responding to the particular educational needs of young men, the College 
offers many opportunities for growth through its sports programs, cultural activities, service to the 
community, retreats and liturgies, outdoor education etc. These in turn provide many leadership 
opportunities. 

The pioneer Brothers commenced their education work in 1868 in the hall behind St Francis 
Church in the city while the site for a permanent school was found and a building constructed. In 
January 1871 students moved to the new site in Victoria Parade, East Melbourne and the College 
was officially established. In the 1960s the pressure of numbers gave rise to a search for a new 
site and in 1968 the College moved to its present expansive site in Bundoora. In 2009 the College 
embraced a second campus in Preston. 

For 150 years the College has responded to the ever-changing educational climate and the needs 
of students. With the advantages of space and accessibility, the College caters to students with 
a wide range of abilities and ambitions. The College responds to differing needs by offering "the 
best of both worlds": 

• advanced placement classes at all levels for more gifted students 

• an extensive support network to assist students with learning difficulties 

• encouragement to students to achieve best VCE outcomes for tertiary entrance 

• extensive vocational education opportunities for those seeking employment in trades and 
industry through VCAL, VET and school based apprenticeships 

The College is a Registered Training Organisation and has operated a Trade Training Centre on 
site since 2010 with its own trade-training facilities. It also has strong ties with local TAFEs and 
training providers. The College offers recognised training in various trades: Electro technology, 
Bricklaying and Scaffolding, Building Construction - Carpentry, Plumbing' Floor and Wall Tiling 
and Furnishings, and offers a VCE/VET Pathway to Business Course. In 2018 we established a 
Sports Academy with VET/VCAL and VET/VCE options including Sport and Recreation and 
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Sports Development. The College is establishing partnerships with significant sporting bodies and 
universities. 

The College has a strong pastoral care program. It aims to support students in making good 
educational choices to achieve to their best potential, and in becoming resilient and wholesome 
young men as they move through adolescence and make significant life choices. The College 
promotes the safety, wellbeing and inclusion of all children, believing all young people have the 
right to be protected from all forms of abuse and neglect. The College offers strong and constant 
encouragement to students to participate in the wider curriculum (sports, culture, community 
outreach etc) as a means of wholesome personal growth and social responsibility. 



Parade College | Bundoora 

2021 Annual Report to the School Community 6 

 

 

 
 

Principal’s Report 
2021 had two dominant themes for Parade College. Firstly, it was the College's 
Sesquicentenary - 150 years of Catholic Education in the Edmund Rice tradition. Secondly, 
like 2020, it was dominated by restrictions imposed by COVID-19. 

 
 

150 Years 

One of the stories dear to the Founder and 1st Principal of the College, Br Ambrose Treacy relates 
to a portrait from his birth town of Thurles in Ireland. This depiction of Mary originally hung in the 
parlour of the Christian Brothers School monastery in Thurles, County Tipperary, Ireland. In the 
early 1850s Patrick Ambrose Treacy was a student at the Thurles school, and on visiting the 
monastery to speak with Br Francis Larkin, saw this picture and was moved by its beauty. 
Ambrose's resolution to become a Christian Brother was motivated by his strong devotion to Our 
Lady. 

Many years later, during his first visit home to Ireland from Australia, the Director of the Brothers 
in Thurles gave him the picture for Ambrose to take back to Australia as a treasured memento. 
For many years this painting held an honoured place in Victoria Parade, Melbourne - at that time, 
the motherhouse of the Christian Brothers in Australia. After the Brothers moved from Victoria 
Parade, the painting was lost in the upheavals of shifting. When Parade College assumed 
responsibility for the Brothers' residence in the 1990s, it was found rolled up in a cylindrical 
container in a cupboard in one of the rooms. It now hangs proudly in the College's Heritage Room. 
We dedicated our 150th Year under the patronage of Mary - Mother Most Loving and arranged 
for copies of the portrait for each classroom. 

The College's 150th Anniversary was launched by the Archbishop of Melbourne, Peter A 
Comensoli, when he presided at Eucharist for the whole staff on Friday, 29th January. It was a 
significant moment, as it was 150 years to the day that the first Bishop of Melbourne, James 
Goold opened Parade College with Eucharist on 29th January, 1871. We presented the 
Archbishop with a copy of our prized painting of Mater Amabilis described above. 

We also launched also our 150 logo. Each staff and student has been presented with the logo on 
a badge. On the first day for students our College Captain, Adam Crick and our Vice Captains 
Jacob Beattie and Luca Franco volunteered to raise the College's 150 flag. A similar ceremony 
was held at Preston with Year 12 Prefects Dino Koutes, Max Mason and Laurence Nardella. 

Capital Development 

Early in the year we had two significant openings of new buildings: the Dowling Fitness Centre at 
our Preston Campus and the Ambrose Treacy Pavilion and Waterford Pitch at Bundoora. The 
Dowling Centre - named after past student, Br Peter Dowling - is a terrific resource for all at 
Preston, but in particular the students in the Parade Sport Institute that began this year with a 
Year 7 cohort. The Waterford Pitch is a state-of-the-art artificial football pitch, the size of AAMI 
Park. It has lights that make it a truly all weather, multi purpose surface. The Treacy Pavilion is 
ideally located between the Waterford Pitch and the Waterford AFL Oval, and is an excellent 
learning resource. We are blessed with excellent facilities that have been developed and 
improved over the years. 

The College appointed Harris HMC to construct a new performing arts building adjacent to the 
Rivergum Theatre. This new building will offer greater provision for music education and provide 
improved connections to our drama and theatre facilities. The facilities will allow for more 
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classroom, rehearsal and storage to enhance music education at the College. All things going 
well, the facility should be available early in 2022. 

Our second project planned for completion for the beginning of 2022 is the development of a 
senior science precinct with the addition of a state-of-the-art VCE / VET Science lab. It will elevate 
our STEM offerings to new heights as well as enable the College to add VCE VET Laboratory 
Skills to the VET Certificate offerings as part of Parade College RTO. 

A final project is the construction of the W John Nicholls Pavilion at the Preston campus. Named 
after long serving staff member John Nicholls who retires after more than 40 years of 
distinguished service at the end of the year, the Pavilion offers change, meeting, shower and toilet 
facilities adjacent to Ambrose Treacy Oval that had lights added during the year. 

Dr Denis Moore cfc RIP 

Early this year we were saddened to learn of the death of the College's longest serving Principal, 
Dr Denis Moore cfc. The College did however have a treasured opportunity to mourn his death 
and to celebrate his life. Almost five hundred gathered in Moore Hall - named after him - for his 
funeral Eucharist. Fathers Terry Bergin, Steve Rigo, Anthony Gerolami and Paul Cahill 
concelebrated. We were also honoured by Deacon Jaycee Napoli (Class of 2004) and seminarian 
John Vespa (Class of 2002). It was an honour for Parade to host his funeral and I am grateful to 
those staff and students that worked so tirelessly to make it so memorable. Many tributes were 
made by members of Br Denis' family, the Christian Brothers, his friends and by members of 
Parade. Br Mark O'Loughlin (former member of staff) offered a eulogy; past College Captains 
presented treasured symbols of his life and achievements; staff and students formed a band; 
Luke Bortignon (Class of 2017) sang Br Denis' favourite song to photos of Br Denis' life; and the 
2021 Prefects formed a guard of honour as Br Denis' coffin was taken to the College cemetery 
for burial. 

Yahweh longs to be gracious to you; therefore God will rise up to show you compassion. For 
Yahweh is a God of justice. Blessed are all who wait for God!- Isaiah 30:18 

Br Denis, Rest in Peace. May God rise up to show you compassion, because you are a man of 
justice and have truly blessed Parade College, Catholic Education and the World. Your wait for 
God has ended. 

Commemorative Books 

This year we launched a new book Parade Thy Sons by Tony De Bolfo and John Ramsdale in 
two volumes. The first volume tells the story of over one hundred stories beginning with Andrew 
Larkin, the first dux. You will read everyday stories of courageous Old Paradians through every 
phase of Australia's story from pre-Federation through the Spanish flu, each of the Wars, the 
Depression and the list goes on. The second volume contains 57 stories, beginning with Peter 
McKenna of the Class of 1963 and ending with Rylie Cadd (2019). Of the 57, all but five - Gerry 
Carlin (1965), John Cummins (1966), Denis Moore (1967), John Wegner (1967) and Trevor Given 
(1981) - are at the time of writing, living. Included in the 57 is the College's only female student 
Elnaz. These stories tell of the heroism of everyday life, revealing much about what Parade 
College is and stands for. I recommend both volumes to you. 

Anzac Day 

We welcomed in April the class of 1970/1971 and Parade Armed Services veterans for a luncheon 
ahead of the 1st XI Football and 1st XVIII AFL games. Neil Sharkey, Curator, Shrine of 
Remembrance was the guest speaker. In a year that Parade College celebrates 150 years, it is 
appropriate that we remembered that Old Paradians fought and died in each major campaign and 
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there are many Old Paradians serving in Australia's armed forces today. We're probably one of a 
very select group of schools that have had Old Boys serve in every conflict that Australia has 
been involved in. In World War I, 193 former students of Parade are recorded as having enlisted 
for service, 24 of whom were killed in action; in World War II 1067 (Over half of today's Student 
Population), 34 of whom did not return - and in Vietnam 55 students and 2 teachers, with one lost. 
We remember in a particular way those that served in the 1st and 2nd World and the Vietnam 
Wars in the Honour Boards in the Hickey Foyer. 

Performing Arts 

Despite COVID, we were able to celebrate the Performing Arts. In a few short weeks in May we 
had hugely successful events such as the Autumn Concert, the Generations in Jazz Competition 
in Brighton and the Year 12 Theatre Studies performance of The Real Inspector Hound. 

Feast Day / 150th Celebration Eucharist 

For Edmund Rice's Feast day, the College gathered for Eucharists in Br Denis Moore Hall to 
celebrate both Edmund Rice Feast Day and to commemorate our 150th anniversary. Fr Rob 
Galea presided at the Eucharist and was accompanied by a talented musician, Alyssa. Both 
Eucharists on the day were wonderful opportunities to remember the Feast Day and our 150th 
with liturgy and music. 

Reconciliation Action Plan 

As part of our 150th celebrations, we had planned a Reconciliation ceremony, lunch and senior 
sporting matches. Auntie Di Kerr was to welcome us to Country with a Smoking Ceremony. Jade 
Gresham, St Kilda Football Player and Old Paradian from the class of 2015 was to launch our 
Indigenous guernseys for our 1st XI Football and 1st XVIII teams. Designed by Parade College 
Aboriginal students, together with Neville Jetta (Melbourne Football Club) and Ms Shelley Ware, 
the design was approved with consultation by Wurundjeri Elder Auntie Di Kerr. The Parade AFL 
and Football Aboriginal Guernseys tell the Aboriginal history of the Bundoora Campus grounds, 
as told by Wurundjeri Elder Uncle Dave Wandin. Congratulations to Parade College students 
Deklan Garcia, Desmond Tipuamantumurri, Alex Rigney, Tate Little, Kobe Knight, Jacob Spriggs, 
River Walker and Taj Fazekas. Because of COVID restrictions, we instead had a simple 
acknowledgement and launch of the Indigenous Jerseys. 

Additionally, the students produced the design that is used on our new Parade College Aboriginal 
ties and scarves. The ties and the scarves feature kangaroo tracks, representing the kangaroos 
that lived on Parade land to feed and rest. The Aboriginal meaning of Bundoora is thought to 
mean 'where the kangaroos lived'. 

Launch of Manchester City Football School at Parade College and Partnerships 

In August, English Premier League champions Manchester City and Parade College announced 
the launch of the first Manchester City Football School in Australia. We look forward to 
Manchester City's 'football effect' promoting health, education and inclusion, to improve the lives 
of the young people enrolled at Parade. Our hope is that each of the students enrolled at Parade 
College can excel in whatever endeavour: Arts, STEM, VCE, VCAL, Community Action, Sport or 
whatever. This exciting partnership with Manchester City is a further reminder that in celebrating 
150 years, Parade College's best years are ahead of us. 

During the year we further refined the Parade College Sports Academy to offer another pathway 
for our students. The program has been developed in conjunction with La Trobe University and 
the necessary certificates added to SCOPE for delivery through the College's Registered Training 
Organisation (RTO). Successful completion of the VCAL Sports Academy Program, including the 
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Certificate IV in Sports Development, provides a pathway into an extensive list of undergraduate 
Programs at La Trobe University, including: 

• Bachelor of Health Science 

• Bachelor of Business 

• Bachelor of Business (Accounting) 

• Bachelor of Business (Sport Management) 

• Bachelor of Business (Event Management) 

• Bachelor of Media and Communication (Sport Journalism) 

• Bachelor of Sport Coaching and Development 

The College's collaboration with other organisations such as Banyule Tech School and Melbourne 
City have provided further learning opportunities for all students. These partnerships have given 
Parade students access to future-thinking technologies both in the classroom and online, as well 
as helping to develop the College's state-of-the art Peter Bedford Centre. 

Unfortunately, we participated in a limited ACC Competition this year but managed some 
successes in teams on both campuses. 2021 has produced further individual and team successes 
online in Chess, Public Speaking, Debating and Music. 

Professional Learning 

The College remains fully committed to the professional development of our staff in order to 
maximise learning outcomes for our students. Significant time was allocated to staff professional 
learning and our internal Professional Growth Model despite the limitations placed on us by the 
pandemic. The programs were quickly updated to allow for professional growth interviews and 
feedback to occur remotely so staff could still receive valuable feedback and professional learning 
plans for the next three year period. Academic staff meetings were also streamlined to prioritise 
teacher collaboration and connection during the lockdown periods. 

Alumni: Old Paradians' Association 

The Old Paradians Association (OPA) has continued to develop under the energetic leadership 
of the committee headed by Dr Paul Shannon as President and Mr Tony De Bolfo as Executive 
Officer. Whilst the committee was unable to facilitate as many Ten-Year Reunions and had to 
cancel the annual High-Tea event, it has also adapted to supporting Old Paradians virtually. 

I thank the many people who have worked in support of the College in 2021: 

• Mr Ray Bongiorno (Chair), Mr Craig Major (Deputy Chair) and the members of the College 
Advisory Council and its committees for their support and assistance; 

• the Parents of Parade Committee (POP) which supports the community-building mission of 
the College; 

• the College Leadership Team for its support and wise counsel throughout the year, 
particularly Mark Aiello, Deputy Principal who coordinated our response to COVID-19; and to 
Regina Rowan who concludes 15 years of service as Assistant Principal - Student Wellbeing 
(14 years) and is owed an enormous debt for her compassion, generosity and dedication; 
and to Ms Debbie Singleton, PA to the Principal; 

• the Prefect Team for their efforts to inspire and enthuse the students to participate in the spirit 
and ethos of the College in a challenging year; 



Parade College | Bundoora 

2021 Annual Report to the School Community 10 

 

 

 
 

• the Parade staff for their continued dedication to providing rich educational opportunities for 
our students and encouraging them to achieve their best and to reach their potential in all 
areas. 

 
 

We remain grateful for the many blessings we have enjoyed in the Sesquicentenary of the Parade 
journey. As ever we were inspired by our College motto: Tenete Traditiones (2 Thes 2:15) 

 
 

Mr Andy Kuppe,M Ed, Grad Dip RE, B Ed, B. Theol, Dip T (Prim), Dip Voc Ed, MACEL 

Principal 
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School Advisory Council Report 
When I was writing the 2020 report, I thought that we had lived through some of the most torrid 
times to date, and that by 2021 we would have been past most of it. The reality of course, is that 
we have continued to live through times of significant social, economic, and political upheaval 
which have impacted all of the Parade community, particularly our staff, students, and their 
families. Whilst we were mindful of all College stakeholders, we have focussed on supporting the 
students and their families, ensuring a consistent pathway to maximise their academic 
endeavours and pastoral wellbeing. Our aim always is the safety of our community and the 
maintenance of the quality of education at the highest possible level. A major part of doing things 
differently has been the significant impacts and durations of working from home and the need for 
remote learning. On that score, I would like to express my and the School Advisory Council's 
gratitude to our students, their families and naturally our wonderful complement of staff, for the 
quality outcomes and commitment shown by all in these challenging times. 

2021 is Parade's 150th year anniversary. We were meant to celebrate it in a number of ways and 
with significant events throughout the year, many of which needed to be cancelled or postponed 
due to the virus and further lockdowns. Just like many important anniversaries, it's not quite the 
same if it can't happen on or around the date itself. 

Another most noted event this year was the passing of our cherished and revered past Principal, 
Dr Denis Moore cfc. We were fortunate to be able to hold a celebratory service at Moore Hall 
(aptly named in memory of Br Denis), where family, friends, colleagues, students, and others, all 
gathered for what was both a moving and wonderful tribute to such an influential leader in 
Parade's history. We have initiated a Music scholarship as an enduring memory and recognition 
of Brother Denis' inspiration and influence on what Parade is today. 

Congratulations are in order for our current Principal, Andy Kuppe, and the College Leadership 
Team who successfully negotiated our partnership with Manchester City F.C. This most exciting 
initiative will see the formation of a Manchester City Football School at Parade, particularly 
significant for us as the partnership coincides with our 150th year anniversary. This opportunity 
has undoubtedly also been possible because of our continued investment in the development of 
College sporting facilities and associated infrastructure, including the two new grounds and 
adjacent pavilion, function areas and change rooms at the rear of the Bundoora Campus, as well 
as the new field and facilities development at Preston. 

The College team and the School Advisory Council have also been working closely with Edmund 
Rice Education Australia (EREA) on the formal College Review and a range of other policy and 
governance matters throughout the year. Some of these include ongoing review of the College 
Strategic Plan, Child Safety matters, and Risk Management across the board. 

I would like to thank the members of the School Advisory Council for their continued and generous 
commitment through their participation in working committees and meetings throughout the 
year. Together with the College community, we look forward to 2022, with a mixture of both 
confidence and hope in an ever-changing world ahead of us all. 

College Board Members: Ray Bongiorno, Chairman, Craig Major, Vice Chairman, Andy Kuppe, 
Paul Harris, Justin Scott, Helen Kelly, Martina Tassone, Paul Rutter, Maree Hallebone, Armando 
Scenna. 

Mr Ray Bongiorno, Chair, School Advisory Council 
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Education in Faith 
 

Goals & Intended Outcomes 
Goal: 

To cultivate a community of faith where students, staff and families grow in knowledge, 
engagement and undertsanding of the mission and vision of Parade College 

Intended Outcomes: 

• that Catholic values and beliefs be internalised within all members of our school community 

• the connection between Gospels and social justice action be more tangible in our community 
 

Achievements 
Prayer and Liturgy: 

Prayer, reflection and liturgy are a constant thread running through the tapestry of the everyday 
life of the school. We mark important times in the liturgical year and celebrate significant dates in 
the history of our founders and of the College itself. Just as importantly, we start each day and 
each meeting with prayer, reminding us that our relationship with God is foundational to who we 
are and what we do and bringing context and perspective to study and work. Whilst online 
learning and COVID restrictions meant that once again we had to re-think how we do this, at least 
for the early part of 2021the College was still able to hold: 

Events 

• Ash Wednesday Liturgy in Tutor Groups, led by Tutor Teachers. An additional opportunity 
was added in the Penola Theatre for travelling students and non-tutor teachers. 

• Easter Liturgy focussing on the Easter story from Good Friday to Easter Sunday 

• ANZAC Day 

• Recognition of Edmund Rice Day at a Term 2 College assembly 

• 150th anniversary Masses were held in May for the whole College 

• Yr. 12 Final Liturgy. 

• Valete evening prayer and blessing 

• College Assemblies that were held began with a prayer 

• Reconciliation Week 

• Staff Christmas Mass 

• Prayer at beginning of Staff Meetings 

• Integration of the theme Liberating Education into prayer. 

• Staff Formation day held online in July 

• Yr 7 Reflection Days. Facilitated by Parade staff with an inhouse program involving Elephant 
Ed and Scott Darlow. 

• Additional staff PL in January and December, which provided staff with opportunities to work 
towards accreditation or to maintenance thereof. 
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• Able to celebrate one House Mass in Term 1 

• Prefect Retreat online 

• Stella Fella Day to raise awareness of the treatment of women. Stella Fella awards for 
students who display the characteristics of a Stella Fella. 

Programs: 

• Yr 10 Community Service Program, part of RE curriculum, took the shape of letter writing to 
local agencies such as retirement homes. 

• Continued to be a FIRE Carrier School 

• Continued to support Mackillop Family Services-casual clothes day, beanies selling and other 
fundraising ventures. 

• Safe and Inclusive Reference Group maintained from 2019. 

• Some Shared Table meals were able to be held. 

• Some activity with Bluestone Cafe, can selling once the students returned to school. 

• Supported the Greensborough Community Meal program. 

• Term 1 saw the tutoring of students from refugee backgrounds through the Edmund Rice 
Ministries St Albans' Tutoring Program. 

• Waterford Garden continued, albeit on a modified program. 

Religious Education: 

Religious Education Teachers continued to review and reflect on the pedagogy and content of 
the Religious Education program under the direction of the Learning Area Leader. 

• RE Teachers attended two RE faculty meetings a term, mostly online. 

• All staff attended a Formation Day and were accredited for this. Central seminars: Dr Anna 
Rowlands on a pre-recorded seminar which was then presented to staff. 

• Year 7 Treacy Trail where students were inducted into the Edmund Rice Tradition by visiting 
significant places in the history of the Edmund Rice story in Melbourne. 

• Introduction of a new Yr 11 RE program based on the EREA Touchstones 
 
 
 

VALUE ADDED 

• Student Community Programs 

• Staff Formation 

• Prayer online/face to face 

• Community celebrations 
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Learning & Teaching 
 

Goals & Intended Outcomes 
Goals 

• To equip all students with the learning habits and the skills to thrive in the 21st century, 
independently of their starting point. 

• To actively sustain engagement in learning through pedagogies that ensure the safety and 
growth of each learner. 

Intended Outcomes 

• That student learning outcomes (benchmark and growth) are improved and are reflected in 
teacher assessment and external testing including NAPLAN and VCAL/VCE. 

• That students are more engaged, independent, self-reliant and confident learners. 
 

Achievements 
Ensure that teaching pedagogy and professional learning accommodates for the 21st 
Century learner in order to create a dynamic learning environment to maximise learning 
for all. 

Increasingly, teachers are using data to inform their pedagogical practice. In 2021, this was a 
focus for our professional learning. Teaching and Learning Leaders participated in a MACS 
Secondary Learning Collaborative and received professional development from Lyn Sharratt, 
whose focus on data storytelling helped give some direction to the increasing dependence on 
data within schools. 

A pilot program to investigate data to inform student learning was likewise completed in 2021. A 
group of year 8 teachers collaborated to develop student rubrics. These rubrics were developed 
to set a guide for teachers and students to assess work and monitor progression. 

Work will continue in 2021 with Monash and to develop rubrics that measure progression of 
student key knowledge. 

To help establish more innovative learning environments to foster meaningful learning 
experiences an audit of school facilities was completed in 2021. Technology and Science 
classrooms were redeveloped to facilitate practical and vocational industry skills. A subset of 
classrooms was updated with VIVI wireless technology to support collaboration, control and 
creativity for the teacher and students. Staff participated and continue to develop VIVI pedological 
professional practice. 

Throughout 2021, regular College-based professional learning continued through eLearning, 
Literacy, Student Support Services (disability standards), and PLC workshops. Collaborations 
with Banyule Nillumbik Tech School, higher education institutions and industry continued to 
provide staff and students with learning opportunities. 

Increase engagement and motivation levels of the students via new curriculum offerings. 

Engaging students in learning is a strategic priority at Parade College. Under the direction of 
Learning Area Leaders, our teachers constantly renew and update coursework and find new ways 
to engender a love of learning amongst students to ensure engagement is high. 

The work of the Curriculum and Innovation Leader commenced in 2021. 



Parade College | Bundoora 

2021 Annual Report to the School Community 15 

 

 

 
 

A new ELP was added to the ExCEL program, The Big Issues. This explores the student journey 
to becoming a man by addressing some of the major social issues facing young people today. 
This subject 'talks the talk' by redefining the journey to manhood and tackling the big issues, 
aiming for students to become positive leaders in the community and genuinely good people. 

In addition, Super Sleuth was reviewed and designed to incorporate student relevant real world 
critical thinking and investigative skills with the addition of forensic and philosophical courses. 
These changes led to an uptake of students selecting this ExCEL ELP in 2021 and 2022. 

A new subject in 2021 that was added to the VET offerings was VET Laboratory Skills. This 
program offers students a broad range of skills and knowledge to pursue a career or further 
training in a wide range of scientific enterprises and industry sectors, such as process 
manufacturing, food and beverage processing, biotechnology, biomedical research, pathology 
testing, mining, chemical, forensic, environmental analysis, and education. It supports both VCE 
Science programs and provides alternative pathways for students to pursue a scientific career. 

A program offered by Elevate Education was again conducted for Year 11 and 12 VCE students. 

Edrolo, an online learning program, was taken up for all VCE students (Units 1-4), and provided 
excellent support for students, particularly during periods of school closure and remote learning. 

Use performance data at a whole school level to identify, support and monitor student 
achievement and to plan professional learning for teachers. 

At the beginning of Year 7, students were tested with Australian Council for Educational Research 
(ACER) Progressive Achievement Tests (PAT) in maths, reading and abstract reasoning to help 
identify students that may require further assistance or enrichment. In Years 7 to 9, students are 
tested at the commencement and end of each year with the appropriate ACER PAT Maths and 
PAT Reading tests. Students in Years 7 and 9 also participated in NAPLAN during 2021. 

Growth analysis of ACER PAT testing data occurred at the end of 2019 and identified individual 
student growth over the course of the 2020 academic year. Data of individuals and Year 7, 8, 9 
and 10 cohorts were made available to the Teaching Learning Executive and Student Wellbeing 
teams with the view that it would build upon the information available to these group and assist 
with the management of individuals, refinement of academic programs and identification of areas 
that subject-based learning teams and Professional Learning Communities may focus on. 

NAPLAN and PAT testing data for individual students, class groups and year level cohorts are 
made accessible to teaching staff via ACER online and on the College's Learning Management 
System (SIMON). Teaching staff can access individual and class data via the Data Analytics and 
the Data for Student Learning Dashboards. Data can be grouped into each of the cross- 
disciplinary domains or Reading, Writing, Grammar and Punctuation and Numeracy (see figure 
#1). 

Figure #1 - Example of Cohort NAPLAN profile 
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The data analytics dashboard can provide teaching staff with finite analysis of standardised 
testing data and identify the question descriptors that fall with in the Zone of Proximal 
Development (ZPD) for each student and each class (see Figure #2- NAPLAN and figure #3 - 
PAT Reading). 

Figure #2 - Example of questions identified with in the ZPD from NAPLAN 
 

 
Figure #3 - Example of question identified with in the ZPD from PAT Reading 

 

 
 

VCE Data is analysed on many levels. All Learning Area leaders meet with the Assistant Principal 
(Teaching & Learning) to analyse the performance of each subject, identifying any trends from 
the data and comparing it to previous years and the cohort's previous data and expectation. 
Subject teachers are met with individually to review their class' performance and set goals for the 
year ahead using the data provided by the VCE Data Service. Finally, each subject's exam 
performance is reviewed by the teachers and learning area leader to identify strengths and 
weaknesses with a view to adjusting the teaching and assessment of the coming year in response 
to the data. A major emphasis, at this time, is placed on reviewing the boys' ability to interpret the 
meaning of each question in order to maximise students' outcomes. 

Continue to embed literacy teaching practices across faculties 

In 2021, the Melbourne Graduate School of Education (MGSE) released their report on the 
literacy practices at Parade College, the product of two years of interviews and observations. The 
report was very affirming of many of Parade College's literacy practices, but also highlighted areas 
for improvement such as the need to reduce the level of teacher-talk within a lesson and the 
importance of finding more opportunities to develop student oracy skills. These suggestions 
became the focus of much of the professional development of staff in faculty groups throughout 
the year and on the Teaching and Learning Professional Development Day in Term One. 
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The Teaching and Learning Executive reviewed the types of assessments conducted at Year 8 
level and considered how they could increase the variety of tasks and find more opportunities for 
groupwork and developing student oracy skills. 

With the second year of online learning, teachers became more proficient at creating activities 
that involved group work and student oracy in remote classrooms. The literacy meetings in 
Semester Two were an opportunity to share many of the online programs that staff had been 
using to promote collaborative work among their students. Staff ran workshops on programs like 
Breakout Rooms, Flipgrid and Padlet, which help build teamwork among students within 
classrooms, both remote and onsite. 

Further develop the programs within the various post-compulsory pathways. 

Parade College continued to offer an extensive vocational pathways program in 2021, including 
the Victorian Certificate of Applied Learning (VCAL), Vocational Education and Training (VET) 
and a specialised Year 10 Pathways program (Edmund Rice Pathways Program), in addition to 
the Victorian Certificate of Education (VCE). 

The Parade College Sport Academy (established in 2018) continued to grow in popularity with 
students selecting this course as an alternative to a pure mainstream program. This two-year 
program allows students to engage in the Immediate and Senior Certificate in Allied Leaning 
(VCAL) and the Certificate III in Sport and Recreation, Certificate IV in Business and Certificate 
IV Sport Development. Students who complete the Certificate IV in Sport Development or 
Certificate IV in Business have direct entry into a number of undergraduate degrees courses at 
La Trobe University. Students also participate in an industry mentoring program one day per 
week. 

The Sport Academy certificates are a part of the Parade College Registered Training Organisation 
(RTO). The RTO offered sixteen (16) Certificates on its scope of registration with Australian Skills 
Quality Authority (ASQA) in 2021. The RTO has enrolments from Parade College Year 10, VCE 
and VCAL students as well as students from external schools in the local area. In total, our RTO 
catered for over 600 enrolments from Parade students with several students completing more 
than one certificate across Years 10, 11 and 12 (Bundoora students can access Carpentry, 
Furnishing, and Bricklaying at Year 10). 

In Year 10 Careers classes, 'resumé writing' and 'letters of application' were points of major focus 
teaching the students the importance of these documents in obtaining either part-time or full-time 
work, which can especially assist students who leave the College seeking full time employment 
as their pathway beyond school. Unfortunately, the "mock" interviews that follow this process, 
and is supported by the Old Paradians network, had to be cancelled due to the Covid restrictions. 
This was also the case for the second year running for the highly successful Work Experience 
program, the College is looking to get both programs running again in 2022 in line with COVID 
regulations. 

Our VCE and Tertiary Expo was unable to be held due to the restrictions on schooling and society 
due to COVID for the second year running. Learning Area Leaders presented a brief video 
summary of VCE course offerings to students, and this was available on the College's IT platforms, 
to assist them in choosing the correct subjects for their future studies. All parents have access to 
a College website that is a "one shop stop" for all students' subject selections across each year. 
It is hoped that the website allows for families to independently research their possible future 
pathways and then hold discussions with key personnel at the College to make informed choices. 
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Careers counselling was offered extensively throughout the year with appointments being held 
remotely and in person according to the regulations. Counsellors were available after results were 
released, and again when university offers were made available to students. One positive of 
school lockdowns has been the number of parents that have been present during these interviews 
while they are conducted remotely. Moving forward, face to face and remotely-conducted 
interviews will be on offer for students throughout the entire year. 

Parade College was again able to offer access to over 120 students to vocationally oriented, 
'hands on' programs for its Pathways (Year 10) and VCAL (Year 11 and 12) students. 

All students were able to access a variety of Vocational Education and Training (VET) programs 
in each of the year levels. All Year 10 Pathways students were able to access the Edmund Rice 
Trade Training Centre on two days of their school week undertaking training in Building and 
Construction (Carpentry) and Building and Construction (Bricklaying) or Furniture Making. These 
programs provided students with valuable insights into the construction industry and valuable 
skills and experiences that a large number will continue into their VCAL program in future years. 

Our VCAL programs allowed students to access a wide variety of choices in their VET training. 
At the Preston campus plumbing was offered for both first year and second year pre- 
apprenticeship programs. Students also accessed VET training at the Edmund Rice Trade 
Training Centre in Carpentry, Bricklaying, Furniture Making Pathways, and Floor and Wall Tiling. 
In addition to this, some of our students accessed Music Industry (Sound Production), Media, 
Hospitality, Electrotechnology, Laboratory Screen and Media Skills, and Sport and Recreation. A 
number of VCAL students in Years 11 and 12 were able to combine their VCAL Program with an 
Australian School Based Apprenticeship (ASBAT) or Traineeship. Common ASBATs include 
Electrical, Plumbing, Carpentry, Business, and Information Technology. Interestingly, the College 
is now able to give students access to apprenticeship training in carpentry, which is a significant 
development. 

All Year 11 and 12 VCAL students completed a Certificate II in Small Business 
(Operations/Innovation) as a compulsory part of their programs. The Year 12s also complete the 
VCAA unit Skills for Further Study as a compulsory unit in their program. 

Preliminary work also commenced for the phasing out of VCAL and the introduction of the 
"Victorian Certificate of Education - Vocational Major" with key staff attending sessions held by 
VCAA. 

Increase the capacity of teaching staff to adapt teaching practices by continuing to use 
modern, effective and student-centred methods of instruction. 

Opportunities to ensure the ongoing use of modern, effective, and student-centred methods of 
instructions continued in 2021 for staff. 

The continued development of our Learning Management System - SIMON - ensured that all 
educational resources were integrated through one portal for the wider community including 
parents, students, and staff. The introduction to the lesson plan feature on SIMON ensured 
teachers uploaded well-structured, relevant, and clear outlines of what each lesson involves, 
accessible to both parents/guardians and students throughout the academic year. Staff continued 
to use the lesson plan feature of SIMON, with a key focus on developing their skills on articulating 
learning intentions, success criteria in addition to utilising the Extension and Adjustment tools. 
The Assessment Team continued their work on rubrics to enable our students to identify 
specifically what is expected of them to achieve success in each lesson, with a concrete, 
consistent way of incorporating these into every lesson across the College. 
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Through its collaboration with Intellischools and Reflex Technology Group (RTG), the College 
adopted the SIMON Data Analytics platform in the latter part of 2021. As a key strategy to improve 
students' learning outcomes, teachers will be trained on how to use this data to inform their 
teaching practice. A data working party will be established in 2022 to formulate a data plan that 
aligns with the school's Strategic Directions (2022 - 2024). 

The College continued to promote the expansion of Digital Technologies curriculum offering and 
sustain and furth develop e-learning skills for both staff and students. 

Enhance opportunities for increased 'student voice' in terms of students being more 
involved in areas that impact teaching and learning. 

For the second year running, mid-year examinations were cancelled for the lower year levels in 
response to concerns from students about the disruptions that occurred due to remote learning. 
Students experienced a great deal of stress and apprehension with the drastic change to online 
learning. The feedback from students was overwhelmingly that examinations would be unfair as 
they did not get through as much content, nor cover as many skills, as they would in a normal 
school year. 

The prolonged periods of remote learning in 2021 meant that, in some ways, student voice was 
harder to engage than if the students were learning onsite. To combat this, teaching staff used 
MS Forms regularly throughout the year to get feedback from students on how the students were 
going, and what could be improved to make the remote classroom more effective. The feedback 
shaped the types of activities that were conducted in remote classrooms and very often the 
structure of the lessons. For example, many teachers reduced the amount of teacher-talk in a 
lesson in response to student feedback about the difficulties associated with listening on computer 
all day. 

Continue to challenge students to take responsibility for their own learning. 

2021 once again provided a challenging year for students. The uniquely structured year 
comprising both face-to-face and online learning, provided students with further opportunities to 
take responsibility and ownership of their own learning. 

To assist with the change in learning, additional workshops, webinars, and videos were presented 
to the students in order to assist with the significant change in routine and expectations. In an 
attempt to offer each year level, the programs that we have found in the past to be beneficial, 
some programs were adapted as listed here. 

The program offered by Elevate Education was increased to include two sessions for our Year 
12s and one session for our Year 11s. The Year 12s were still able to participate in two sessions 
focussing on study skills delivered on the first day of the year at the Year 12 Seminar Day and 
Exam Preparation later in the year. The program for Year 11s was held over from its usual timing 
and held at the end of the year during the Commencement Program to assist the students in their 
"step up" to their final year of schooling. Post-program evaluations by students again indicated 
that this is an extremely effective and useful program for students of all abilities and is extremely 
popular with the students. 

Edrolo flipped and web-based learning resources were again provided to Unit 1-4 with over thirty 
subjects available to our students across the four units. Usage data again supported the 
continuation of use of this resource by our students and was heavily relied on and utilised in the 
remote learning setting. The selection of texts and other web-based resources with additional 
capacities such as Education Perfect (Mathematics, English, Humanities, Languages and 
Science), and Learn On (Jacaranda) provides students with increased opportunities to continue 
their learning outside the classroom. 
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Like previous years, students have been able to work in the Nash Learning Centre and Caroline 
Chisolm Learning Centre during breaks in the day, as well as during Homework Club after school. 
Many students have used these spaces for collaborative work with their peers and as an 
opportunity to get assistance from educators on staff. 

The Learning Curve pastoral program included home study, revision, and exam preparation 
sessions, and was included in the College's pastoral program and formed the focus of several 
Friday tutor group periods throughout the year when students were attending the College campus 
in person. 

Advice about effective study routines and examination revision strategies was presented to 
students in assemblies (Term 1 & 4) and to parents via the College Newsletter. Additional 
offerings of internal and external webinars dealing directly with the challenges of remote learning 
were offered throughout this challenging time for both students and parents. 

Subject selection advice was again presented in a series of video recordings allowing parents 
and students to watch the presentation at their leisure and make appropriate subject choices. 
Learning Area Leaders also presented brief video summaries of VCE course offerings to students, 
and this was available on the College's IT platforms, to assist them in choosing the correct 
subjects for their future studies. 

Summary of 2021 VCE results 

Total number of Year 12 students enrolled in 2021: 310 

Number who graduated and received their VCE/TCE: 241 (126 scored, 15 unscored) 

Number who received a VCAL and/or equivalent: 69 (51 Preston, 18 Sport Academy) 

Number who received an ATAR and the breakdown: 225 

• The College Dux achieved an ATAR of 99.85 

• Twenty-eight (28) students obtained an ATAR above 90 

• 32% of students received a study score above 80 

• 52% obtained an ATAR above 70 

• 82% of students receive an ATAR above 50 

• The median study score was 30 

• 81% of students received their first preference university offer 

• 96% received a first-round offer 
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STUDENT LEARNING OUTCOMES 

Summary of 2021 NAPLAN results 

Year 7 2021 

Table #1 shows, for each NAPLAN domain, the averages (means) of the State (boys only) and 
for the school. 

Table #1 
 

 

The results of 2021 Parade Year 7 boys were above the state level for boys in Writing, 
Grammar and Numeracy. They were above the state level for Spelling. They were closer to the 
state mean for Reading. 

Year 9 2021 

Table #2 shows, for each NAPLAN domain, the averages (means) of the State (boys only) and 
for the school. 

Table #2 
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MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 582.7 

Year 9 Numeracy 592.4 

Year 9 Reading 580.3 

Year 9 Spelling 592.1 

Year 9 Writing 560.2 

 
 
 
 
 
 
 

The 2021 cohort of Parade Year 9 students was above the state level for Writing, Spelling and 
Grammar. They were similar for Reading and Numeracy. 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2019 
 

% 

2020 2019 – 2020 
Changes 

2021 
 

% 

2020 – 2021 
Changes 

  * * * 

YR 07 Grammar & 
Punctuation 

98.1 - - 95.4 - 

YR 07 Numeracy 99.4 - - 99.1 - 

YR 07 Reading 99.1 - - 99.1 - 

YR 07 Spelling 97.8 - - 98.5 - 

YR 07 Writing 95.7 - - 94.4 - 

YR 09 Grammar & 
Punctuation 

91.4 - - 94.1 - 

YR 09 Numeracy 99.0 - - 99.0 - 

YR 09 Reading 95.8 - - 96.3 - 

YR 09 Spelling 96.5 - - 95.4 - 

YR 09 Writing 91.1 - - 89.8 - 

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 
to the COVID-19 pandemic NAPLAN Assessments would not take place. 
** Data cannot be reported for this year as the number of students that sat the test was below 5 
and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 
data reporting provisions. 
*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 
 

Goals & Intended Outcomes 
Goals 

To provide a safe and consistent learning environment that maximises the learning and wellbeing 
of each student. 

To develop considerate, compassionate young men who value right relationships, are socially 
aware, and contribute significantly to the global community. 

 
 

Intended Outcomes 

That each student grows in resilience, self-confidence and self-efficacy. 

That each student develops a sense of agency and capacity to shape the world. 
 

Achievements 
In the Professional Development of Staff understanding of Student Wellbeing: 

• Responding to remote learning and continuing to engage students online through tutor time 
each morning and in tutor periods each Friday and provide opportunities for check ins. 

• Continuing the development and review of planned Pastoral Care Program in Tutor Periods 
with a focus on mental health and wellbeing in response to the effects of long term remote 
learning and isolation. 

• Continuing to use a new LMS, SIMON, for tracking student behaviour and expanding 
recognition of student achievements and the Treacy Cup Inter-House Competition and the 
bluestone Shield. 

• Continuing the inclusion of Tutor Team Meetings each term in the College Calendar. 

• Continuing to set agendas for each Tutor Team Meeting which include sharing best practice 
for Tutor Periods, Tutor Groups, managing classroom behaviour and on Restorative 
Practices. 

• Continuing the process of change to implement and embed Restorative Practices as part of 
the student behaviour management processes at the College. 

• Continuing the professional learning of staff by providing input in the Staff Newsletter about 
the philosophy behind Restorative Practices, Child safety and best practice in wellbeing. 

• Engaging the Man Cave to run full staff professional development based around 
understanding male development and issues facing young men in todays society. 

• Developing sessions at the staff Student Wellbeing Professional Development day that 
address a wide range of topics for staff to choose from 

• Engaging the Man Cave to work with students in Year 8 on masculinity 

• Dean of Child Safety delivered professional development to all staff around child safety in full 
staff meetings, Wellbeing team meetings and through the weekly staff newsletter. Issues 
covered were Duty of Care, Mandatory Reporting, Reportable Conduct Scheme, Information 
Sharing Scheme, Child Safety Standards. 



Parade College | Bundoora 

2021 Annual Report to the School Community 25 

 

 

 
 

• Review and delivery of amended policies related to student wellbeing and child safety issues 
to staff. 

• Ongoing provision of professional learning facilitated by Student Support Services to increase 
staff capacity to support Students with Diverse Learning Needs including Support in 
developing Personalised Learning Plans, documentation around the Nationally Consistent 
Collection of Data (NCCD) and changes to loading (formally disability funding). 

• Assistance provided by the Additional Needs Coordinators, to individual staff, with 
adjustments to the curriculum and assessment. 

• Attendance of NCCD Coordinator at MACS NCCD briefings and collaboration with MACS 
NCCD Consultants. 

• Completion of the Disability Standards for Education e-learning modules by all staff. 

• Learning how to improve the utilisation of SIMON, the College's LMS, to document and 
access information about diverse learners that automatises some NCCD evidence collection. 

 
 

In the Counselling and Wellbeing Team Services offered to assist students: 

• Adapting counselling sessions to meet the needs of student through the pandemic and online 
learning 

• Regular and constant meetings with parents and students to assist in meeting the demands 
of online learning and the issues surrounding remote learning for families and students 

• Continuing to meet with and work with staff on issues related to managing issues in the 
classroom through targeted work in collaboration with staff in the classroom and online 

• Maintaining membership of, and attendance at, locally-based networks on counselling 
support services in schools. 

• Maintaining and utilising services of external agencies to assist students and families of the 
College. 

• Monitoring and upkeep of the Counselling Services Website which allows students to contact 
counsellors to arrange appointments and ask for advice, provides resources for students to 
access on a range of issues and provides contact numbers and agencies for students to 
access during holidays, after hours and during weekends 

• The provision of regular, external, Professional Supervision. 

• Continuing the assignment of a counsellor to each House to allow the counsellor to develop 
stronger relationships with staff and students in the House to strengthen the ties between 
House staff and Counselling Staff and to develop continuity of service with students in the 
House. 

 
 

In the general care and development of students at Parade College: 

• Continuing the development of the SIMON database program for student management to 
more accurately reflect each student's progress. 

• Moving all student records from hard copies to SIMON to allow for information to be stored in 
one area. 
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• Continuing and expanding the Academic Advisors role to help support and track student 
academic progress of students at all year levels as well as supporting student's wellbeing. 

• The continued Student Wellbeing Team Meetings in each House/Campus, consisting of the 
two HLs/SWB Leaders, House/Campus Counsellor, an Additional Needs Co-Ordinator and 
House/Campus Academic Advisor. 

• Fortnightly meetings held with Team Leader, Counselling Services. 

• Fortnightly House Leaders/ SWB Leaders meetings. 

• Advertising and appointing a Social Emotional Learning Convenor to develop the Friday 
Pastoral Care program, to curriculam map social emotional learning throughout the schools 
and provide professional development opportunities and support to staff around social 
emotional learning in the classroom. 

• Engaging Your Choicez to provide a workshop to Year 9 in Excel around issues facing young 
men in society today. This included pornography, consent, social media and mentors/role 
models 

• Redeveloped the 2022 Year 7 Transition day with a focus on Tutor Groups. 

• Continuing to revise and review the Family and Student Orientation processes for incoming 
Year 7 families and students prior to commencement and on commencement of enrolment, 
creating a COVID-safe format for welcoming students and families to the College and for the 
Student Orientation Day in late 2021 

• Providing and Year 7 2022 Solo transition morning at both campuses to support students 
transitioning as the only students from their Primary School 

• Continuing to review and develop the Failte Program and responding to the online learning 
through adjusting the program - Year 12 students welcoming Year 7 students to the College 
and mentoring them in their first year at Parade. 

• Including the Respectful Relationships Program in the Parade Pastoral Care Program 

• Administering the ACER Social Emotional Survey which allowed for a snapshot of where how 
students were engaging in school, with each other and areas where more support or 
education was required. 

• Continued to plan and review activities for Year 12 end of school celebrations, in accordance 
with COVID-safe regulations. 

• Maintained focus on involvement in House activities and developing students sense of identity 
with their Houses 

• Maintenance of Homework Club two afternoons per week. 

• Assistance provided by Learning Support Officers, each morning, in the College's Learning 
Centres. 

• Applications forwarded to the VCAA for students requiring Special Provision and Special 
Examination Arrangements. 

• Personalised Learning Plans for students identified as requiring NCCD adjustments at or 
above supplementary levels of support; 

• Termly or semesterly Program Support Group meetings for students and their families 
receiving levels of support at or above the supplementary level. 
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• Provision of interpreters to enhance communication between school and home. 

• Supporting diverse learners and their families with the transition from Primary to Secondary 
School - online transition meetings with school and families. 

• Interpreting allied health assessments, external reports and data to provide targeted 
assistance to students. 

• Continued offering of the Br Peter Cole and Lou Arthur Scholarships. 

• Reviewing of the College's Enrolment Form concerning details regarding diverse learners 
based on the MACS approach 

• Deployment of Learning Support Officers to provide support to students who were struggling 
academically or motivationally during Lockdown. 

• Personalised programs developed for those students who were not coping with online 
learning. 

• Weekly "check ins" by the ANC with the parents / carers of Yr 12 VCE students. 

• Regular contact by ANCs with parents / carers of substantial and extensive students during 
Lockdown. 

 
 

In the Intervention Programs offered to enhance students' learning opportunities: 

• Continued fortnightly meetings between the DSSS and the ANCs. 

• Continued use of Grade 6 Testing data to identify diverse learners and to assist with 
identifying students for Intervention Programs. 

• Identification of students for the Yr. 12 VCE English Support class - including reviewing of 
students' academic results to determine students most in need. The VCE English Support 
Teacher provides assistance during English Support classes and meets with students 
individually, at least once per fortnight. 

• Maintaining a list of Yr. 7-12 students from non-English speaking and EAL backgrounds. 

• In-class support and assistance provided to Students with Refugee Status. 

• Personalised Learning Plans for receiving supports beyond quality differentiated teaching 
practice (QDTP-NCCD). 

• Termly Program Support Group Meetings for students requiring Substantial and Extensive 
adjustments (NCCD). 

• Supporting parents and senior students with their transition from secondary school to further 
education, employment services, and / or other specialist services. 

• Additional assistance and supervision provided by Learning Support Officers at camps and 
excursions. 

• Meetings between the QuickSmart Coordinator and Additional Needs Coordinators (ANCs) 
for discussion about students' learning needs and recommendations for the QuickSmart 
Literacy and Numeracy programs. 

• Performing pre-program QuickSmart testing of Y8 students to guide identification of students. 

• Ongoing evaluation of Curriculum Maps for Intervention Maths and Intervention English 



Parade College | Bundoora 

2021 Annual Report to the School Community 28 

 

 

 
 

• Ongoing discussions with Mainstream English teachers regarding students supported by 
Intervention English. 

• Ongoing discussions with Intervention English teachers regarding student progress and 
welfare. 

• Implementation of Yr. 10 Literacy Support program for students aspiring to a VCE Pathway 
facilitated by the College's Speech Pathologist with particular focus on reading 
comprehension skills. 

• Online mentoring for students on the Autism Spectrum provided by the I CAN Network. 
 
 

In Altior to enhance students' learning opportunities: 

• Fortnightly meetings scheduled with the Coordinator of Gifted and Talented, the Convenor of 
Gifted and Talented, and SSS. 

• Altior selection processes for Year 7 2021 continue to be more comprehensive and a broader 
process encompassing academic results, NAPLAN results, completion of surveys along with 
a Reference from their current primary school. 

• Altior selection process for Year 8 2021 improved with access to more data with inclusion of 
Abstract Reasoning of entire Year 7 cohort and ACER PAT-Science for year 7 Altior students. 

 
 

In developing support and understanding of, and for, our Indigenous students and their 
families: 

• Intervention and Altior programs available to all Indigenous students. 

• CEM funding offered to support Indigenous students to be used for external tutoring or school- 
based support programs. 

• Maintained the awarding of the Indigenous Symbolic Torch to the "eldest" Indigenous student 
- conferred at College Assembly. 

• Acknowledgement of Country protocol used at College events, assemblies and celebrations. 

• Information regarding traineeships, scholarships, and post school options regularly forwarded 
to Indigenous students' families. 

• Assistance provided with completion of Special Entry Access Scheme applications. 

• Aboriginal and Torres Strait Islander flags permanently flying at the entrance to both 
Campuses. 

• Indigenous community events regularly promoted in the College Newsletter. 

• Continuation of regular gatherings of Parade's Indigenous students. During COVID the 
Aboriginal and Torres Strait Islander students met regularly online as a group with the 
Indigenous Education Support Officer. 

• Involvement of students in the NRL's School to Work Program Officer and Melbourne Storm's 
Leadership program 

• Development of Shelley Ware, Teacher 0.6FTE, as an Aboriginal Education Officer, to 
support students, families and staff. Ongoing support during COVID-19 online and through 
regular TEAMS meetings. 
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• Student rolled out their Indigenous Tie and Football Jumper with Shelley Ware developed for 
2020's Indigenous round 

• NAIDOC week celebration of new Aboriginal Flag being raised with staff and students. 

• Cultural day in Term 4 to help reconnect boys included yarning circles and traditional games. 

• End of year / Christmas function held with students at lunch time on both campuses with 
Shelley Ware. 

• Indigenous Education Officer provided information to parents for funding with Opening the 
Door foundation and CEM funding options for 2022. 

• Although unable to proceed due to COVID, the proposed immersion to Arnhem Land (during 
the Term 2 holidays) was oversubscribed with more students wishing to attend than there 
were places and a selection process was held. This level of interest is indicative of the respect 
Parade's students have for Indigenous Peoples and their desire to learn more about 
Aboriginal Cultures, on country. 

 
 

In the provision of Specialist Services to students: 

• Expanded use of Speech Pathologist from Speech Pathology for Schools. 

• Ongoing monitoring of students' results to identify at-risk students who may benefit from an 
assessment from the Psychological services and / or Speech Pathology. 

• Cognitive and academic assessments administered by the Psychologist to identify students' 
learning strengths and challenges. Parents / carers provided with an assessment report and 
students' teachers advised of teaching and learning recommendations which were also 
uploaded to SIMON. 

• Administration of oral language assessments by the Speech Pathologist to identify students' 
learning strengths and challenges. Parents / carers provided with an assessment report and 
students' teachers advised of teaching and learning recommendations which were also 
uploaded to SIMON. 

• Continued membership of the I CAN network. 
 
 
 

VALUE ADDED 

• Delivery of the re-developed Failte Program - Year 12s welcoming Year 7s. 

• House Assemblies at the beginning of the school year to introduce new staff to the College, 
reiterate expectations, given two years of COVID lockdowns, introduce the House Captains 
and House Values and to launch the House Cup and Committees for the year. 

• Transition Coordinator appointed to look after the transition of all new students to the 
College and run proactive wellbeing programs to address the need sof Year 7 students in 
their transition. 

• Transition Coordinator contacting students and families in all levels that are new to the 
school 
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• Parent-Tutor Night in Term 1 - parents meeting with Tutor Teachers. 

• Student-led House Committees and activities. Focus on developing house spirit through 
celebrations days, house masses, tutor activities and assemblies. 

• Continuing to provide Year 12 badges to Year 12 students at the beginning of the school 
year, presented by Year 7 students to signify their role as school leaders 

• Continuing to provide House badges to Year 7 students at the beginning of the school year, 
presented by Year 12 students to signify their belonging to the House and College 
communities. This become very important in 2021 as it was one of the few times students 
were able to gather in person with Year 12s and Year 7s 

• Delivering the ManCave Program to our Year 8 students to challenge their perceptions of 
what it means to be male and to be a good man in person at the end of the year. 

• Delivering the Your Choicez program to the Year 9s 

• Continued evaluation and adjustment of Altior Program, including use of Year 7 students 
ACER Abstract Reasoning to aid decision-making and determine growth. 

• Participation of Altior students in extracurricular activities including the Science Talent 
Search, Bell Shakespeare Festival and Grand Prix excursion. 

• Continued revision of developmental rubrics and assessment tasks in Year 8 and 9 
Intervention English. 

• Opportunities for Indigenous students to regularly get together, celebrate culture and 
participation in external programs. 

• NRL School to Work program for Yr 11 and 12 Indigenous students.Yr. 

• 12 VCE English Support class reported as of high value by students and parents / carers. 

• Twice-weekly Homework Club and before-school support available year-round. 

• The I CAN program has had a positive impact on Autistic students' enjoyment of school 

• Parade's Personalised Learning Plans for Substantial and Extensive students. 

• Termly Program Support Group Meetings for Substantial and Extensive students. 

• Yr 10 Literacy Support Program by the College's Speech Pathologist. 
 
 
 

STUDENT SATISFACTION 

• We continue to enjoy large participation rates of students in a range of extra-curricular and 
volunteer programs during the school year, ranging from our Brekky Van in West 
Heidelberg each Tuesday morning, tutoring at St Albans each Monday night, Open Day on 
a Sunday in February, College Musicals, debating sports, arts, drama, overseas exchanges 
and immersion experiences, to Blood Bank donations and the Annual Christmas Party for 
the Elderly, to name only a very few. During COVID in 2020 and 2021, many of these 
activities were unavailable, but students adapted. 
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•  Altior program interest continues with applications exceeding the number of places 
available. Discussion with families that are considering a place within the Altior Program 
confirmed that parents / guardians are interested 'as the program provides a point of 
difference from other schools'. Via enrichment and accellaration the Altior program 
continues to meet the academic and social emotional needs of our highly-able students 
across core subjects. The Altior staff are subject experts capable of challenging and 
stretching the Altior students. 

•  Demand from parents / guardians of students with diverse learning needs to be included 
in the Intervention programs continues. These Intervention English, Mathematics and 
QuickSmart Literacy & Numeracy programs enable students to access the curriculum 
across all subjects by improving student literacy. The QuickSmart programs continued to 
cater for "at risk" Year 8 students. The College responds to the needs of students with 
diverse learning needs and adjusts programs and staffing accordingly. 

•  Student participation in the Yr 10 Literacy Intervention program with the College's Speech 
Pathologist resulted in increased motivation and preparedness. Students demonstrated 
goal achievement and progress. Uninterrupted attendance via online sessions during 
Lockdown represented evidence of the program's value. 

•  The number of Indigenous students at the College continued to increase and the boys 
reported valuing enormously the opportunities they had to celebrate culture and to educate 
their nonindigenous peers. 

•  Annual Staff Appraisals include the results and data from students about how they view 
their teachers, as well as the opportunity for students to meet with the Appraisal Panel to 
comment on their experience of the staff being appraised. External panel members 
comment on the honest, constructive and insightful observations of the students, which 
generally reflect appreciation for the efforts made by the staff in their education and 
care. Invariably, the students are direct and to the point, appreciating the effort that their 
teachers make to prepare interesting and accessible classes, as well as offering thoughtful 
feedback on ways they could be engaged even further by that teacher. Again, this was 
limited in 2021 due to COVID. Some of our students took part in external reviews of the 
College via Zoom and MSTeams in 2021 and external reviewers commented on their 
obvious knowledge about, and appreciation for Parade. 

 
 
 

STUDENT ATTENDANCE 

• Attendance is marked each lesson, each day; 

• Students arriving late on any day are required to check in via iPads at Student Reception; 

• During remote learning late attendance was e-mailed through by parents to Student 
Reception tutor teacher, House Leader/Wellbeing Leader, subject teacher 

• Students who have to depart before the usual end of the school day have to check-out via 
Student Reception; 

• House Leaders, Tutor Teachers and families are automatically notified by SMS if their son 
is absent by 11am each day; 
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• During remote learning, student absence was monitored by Student Reception and 
reported to tutor teachers, House Leaders/Wellbeing Leaders/Counsellors each day, 
based on individual subject teacher roll-marking. Follow up was managed by House 
Leaders/Wellbeing Leaders and Tutor Teams. 

• Tutor Teachers are required to make contact with the family to establish reasons for non- 
attendance by any student within their Tutor Group on the day of the absence; 

• Attendance over each term is monitored; 

• Families are required to provide, in writing, an explanation as to non-attendance on the 
student's return to school - medical certificates are required for VCE students; 

• Where contact with the family cannot be made by the usual means of email, phone contact 
etc, the processes outlined in the "Every Day Counts" Attendance protocol are followed 
with registered letters sent to the last known parents' address according to our records; 

• Where non-attendance may emerge as an on-going issue, counselling is offered, meetings 
with parents are held regularly, external agencies consulted and enlisted (e.g. CAMHS 
units, Headspace, specialist School Refusal practitioners), return to school negotiated over 
periods of time, with graduated re-entry arrangements, changes to subjects etc made to 
encourage and assist the student to re-engage - again, in accordance with the "Every Day 
Counts" protocols 

• Students and families are also offered the opportunity to re-engage with education by 
exploring alternative education settings and contexts to Parade, dual placements, 
enrolment with the Virtual School, Navigator Program, TAFE, etc 

• Where all the above has been exhausted and the student has not re-engaged with school, 
the College informs Catholic Education Melbourne. 

 
 
 

YEARS 9 – 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 88.8% 

 
 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL 

Y07 92.5% 

Y08 92.3% 

Y09 88.9% 

Y10 87.6% 

Overall average attendance 90.3% 
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SENIOR SECONDARY OUTCOMES 

VCE Median Score 30.0 

VCE Completion Rate 100.0% 

VCAL Completion Rate 91.0% 

 
 

POST-SCHOOL DESTINATIONS AS AT 2021 

Tertiary Study 53.0% 

TAFE / VET 10.0% 

Apprenticeship / Traineeship 21.0% 

Deferred 5.0% 

Employment 9.0% 

Other – The category of Other includes both students 
Looking for Work and those classed as Other 

1.0% 



Parade College | Bundoora 

2021 Annual Report to the School Community 34 

 

 

 
 

Child Safe Standards 
 

Goals & Intended Outcomes 
Parade College is committed to the safety, wellbeing and protection of all children in our care. 

 
Achievements 
• Dean of Child Safety delivered professional development to all staff around child safety in full 

staff meetings, Wellbeing team meetings and through the weekly staff newsletter. Issues 
covered were Duty of Care, Mandatory Reporting, Reportable Conduct Scheme, Information 
Sharing Scheme, Child Safety Standards. 

• Prepared for and participated in a Child Safety Audit 

• Developed and distributed a student version of Parade College's child safety protocols and 
procedures and a family version of Parade College's Child Safety policies, protocols and 
procedures. 

• Set up a student child safety committee to allow for students voice within child safety. 

• Updating of the Child Safety Risk Register for 2021 

• All our staff are required to complete the DET and Complispace online modules on an annual 
basis. Dean of Child Safety follows up and ensures all staff have met expectations 

• Provide staff with all relevant information regarding changes to the child safety standards 
through professional development, in meetings, through newsletters and in presentations. 

• All our staff, contractors, pre-service teachers receive a copy of the Staff Code of Conduct 
and are required to sign it. 

• Ensure all other policies relating to students are up to date and reflect government and 
community standards to ensure that the young people in our care our safe. 

• Advising external bodies that come into contact with our students of the changes to child 
safety requirements and our expectations and requirements of them 

• Adapted existing school notification processes and practises to cater for remote learning to 
ensure that: 

• Student safety was managed remotely, 

• Staff were appropriately supported as they managed concerns for students and/or made 
notifications 

• Students and families were supported appropriately during remote and onsite learning 

• Child Safe Policies are revisited during all wellbeing, leadership, executive and full staff 
meetings 

• Information in staff areas on child safety reporting procedures updated 

• Completed, maintained and updated hard copy and electronic records of all notifications to 
DFFH and EREA 

• Child Safe compliance is embedded in the College recruitment policies and procedures. 
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• Attendance at DET and CEM professional learning on the Child Information Sharing Scheme 
implementation, both in person and online 
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Leadership & Management 
 

Goals & Intended Outcomes 
Goals 

• To build a vibrant learning community where staff are valued servant-leaders and their 
professional wellbeing is a priority. 

• To develop and offer comprehensive training programs and opportunities that foster positive 
professional relationships and promote the safety of all members of the College Community 

• To regularly evaluate our current practices so that we can determine areas of growth, risk 
and development. 

 
 

Intended Outcomes: 

• Support staff in developing their understanding of the expectations of working with Children 
and adults within a Catholic Secondary School 

• Review, develop, update, and implement policies, protocols and procedures to ensure a safe 
school community 

• Continue to cultivate a professional learning community which is characterised by a share 
vision, a strong commitment to teamwork and is focussed on the continuous improvement on 
boys' learning 

• That there will be growth in the leadership capacity of all staff and strong leadership 
opportunities for middle leaders 

• Continue to build the Professional Growth capacity in all staff 
 

Achievements 
• Continued rollout of online training modules targeted at enhancing staff understanding of their 

obligations to ensure child safety, and to develop and maintain appropriate relationships with 
students, colleagues, and member of the College community 

• Formalised, regular monitoring and reporting of potential risk areas within the College 

• Sustained staff appraisal and review program through the COVID period that continued to 
foster professional growth, strong peer observation, feedback, and mentoring support to 
develop structured goal setting plans. 

• Continued staff involvement in the decision-making process via the Consultative Committee, 
Feedback to Leadership surveys, etc. 

• Implementation of College programs that promote and empower student and staff voice 

• Participation and involvement of staff in a range of focused professional and personal 
development opportunities 

• Provision of a vast range of Information & Communications Technology professional 
development to particularly support staff with delivering challenging and engaging remote 
learning opportunities for students 

• Continued use of the Nash Learning Centre and its resources during lockdown periods 



Parade College | Bundoora 

2021 Annual Report to the School Community 37 

 

 

 
 

• Continued development of the College's Registered Training Organisation to safeguard and 
provide alternative / relevant student pathways 

• Sustained focus on the maintenance and development of the College's facilities and grounds, 
including the opening of the: 

1. John Nicholls Pavilion at our Preston Campus 

2. Ambrose Treacy Pavilion at our Bundoora Campus 

• A continued strong focus on providing opportunities for staff to collaborate and meet in teams 
regularly 

• The continued alignment of Staff Professional Development opportunities to link in with staff 
and student wellbeing and Teaching & Learning operativities. 

• A focus on addressing the needs of our staff and students and providing flexibility in our PL 
programs and training during lockdowns and COVID restrictions. 

• The continued growth and development of the Professional Standards Support Team to assist 
all staff in attaining their professional goals. 

• Continued support of VCE staff writing VCE examinations and marking VCE examination 
papers. 

 
 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2021 

Participation in PD during 2021 was again affected by COVID lockdowns / restrictions, however, 
continued to be in line with that of 2020. There was strong participation in online PD where ICT 
and remote learning were at the forefront. Peer PD continued with the availability of workshops 
through Professional Standards and Support Team (PSST) and Professional Learning 
Communities. 

Number of teachers who participated in PL in 2021 134 

Average expenditure per teacher for PL $380 

 
 

TEACHER SATISFACTION 

• A greater variety of external online PD opportunities continued to become available for staff 
to participate in during 2021 

• Access to peer learning and staff collaboration continued to be significant resulting in 
collegiality amongst staff at all levels withing the College structure 

• While access to online PD for staff continued to be strong, it was again noted that this 
increase in screen time, at times, had an adverse effect to their overall wellbeing 
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TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 92.9% 

 
 

ALL STAFF RETENTION RATE 

Staff Retention Rate 90.3% 

 
 

TEACHER QUALIFICATIONS 

Doctorate 0.6% 

Masters 19.3% 

Graduate 36.4% 

Graduate Certificate 3.4% 

Bachelor Degree 67.0% 

Advanced Diploma 16.5% 

No Qualifications Listed 27.8% 

 
 

STAFF COMPOSITION 

Principal Class (Headcount) 6.0 

Teaching Staff (Headcount) 210.0 

Teaching Staff (FTE) 184.9 

Non-Teaching Staff (Headcount) 107.0 

Non-Teaching Staff (FTE) 94.5 

Indigenous Teaching Staff (Headcount) 3.0 
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College Community 
 

Goals & Intended Outcomes 
Goals 

To improve student learning outcomes and connectedness through family, parish and community 
engagement. 

 
 

Intended Outcomes 

That family, school and parish connections be strengthened. 

That student connectedness with their local communities is strengthened. 
 

Achievements 
• The growth in partnership between the Old Paradians' Association and the College. 

• Implementation of the College's new Development Office structure. This links College 
enrolments, Marketing & Communication strategies and Alumni events to further build our 
brand within the wider community. 

• Increased presence of Old Paradians at College functions, including those that involve 
students. 

• Further highlighting of student achievements in Newsletter and on the Website, and on social 
media. 

• Gallery of photos featured on the website, so community members can celebrate 
achievements. 

• Increased use of Twitter and Social media to keep parents informed on events and 
celebrations. 

• Further communication with parents and carers, via the Parent Access Module on SIMON. 

• 'Parents of Parade' Committee meetings run on ZOOM more often to increase parent 
engagement, communication and involvement in College events (POP). 

• Parent education opportunities within the area of Student Wellbeing regularly offered to the 
community via our media publications. 

• Year 7-9 Father Son games night well attended, and engaged the community in a range of 
activities. 

• Continued links with Primary Schools in terms of primary school visits, transition program, 
primary school events held at both Parade College campuses, and the involvement of our 
Sports Academy students in primary school sporting activities/days. 

• The Bedford Centre and Dowling Centre Gym facilities open to use for staff and a number of 
our sporting partners, including Melbourne City and the Old Paradian Sporting Clubs. 

• The Sports Academy continues to grow and offers specialist academic programs with links to 
External sporting bodies such as La Trobe University, Northern Knights, Melbourne City 
Soccer Club, and Diamond Valley Basketball. 
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• Our facilities continue to be utilised by local community - cultural groups such as Diamond 
Valley Basketball Association, Stage school's theatre, Seido Karate, local sporting groups 
and other primary and secondary schools during and outside of normal College operation 
times. 

• Upgrade of the Waterford Garden Project and space to enhance the connection of many 
sustainability initiatives with our students inside and out of the classroom. E.g. Yr 9 ExCEL 
Program curriculum 

• Stronger partnership with La Trobe University and its pre-service teacher program. 

• Battle of the Bands Competition linking with 'Beyond Blue' delivered in online forum. 

• Continued involvement with the St Pius X Community Garden Project and sports days. 

• Growth in the delivery of the ManCave Program to focus on student wellbeing. 
 
 
 

VALUE ADDED 

• Parade College and Old Paradians' Association partnership strengthened through the 
implementation of the new Parade College Development Office. 

• Further highlighting of student achievements in written and graphic form in Newsletter and 
on the Website. 

• Twitter and Social media used to keep parents informed on events and celebrations. 

• Continuing improved communication with parents through the Parent Access Module on 
SIMON. 

• Increased participation and feedback from the Parents Committee, 'Parents of Parade' 
(POP). 

• Year 7-9: A range of student and parent gatherings to grow the connection with the College. 

• Continued links with Primary Schools in terms of primary school visits, transition program, 
Peace and Justice Days and the Enrichment Program. 

• Continued involvement in the Youth and Philanthropy Project run from the Lord Mayor's 
Trust for Charitable Works. 

• Increased capital spending at our Preston Campus to enhance the educational experience 
for our students: Dowling Centre, Trade facility upgrades, Nicholls Pavilion 

• Gym facilities across both campuses continue to offer a connection to many of our external 
partners and local community groups. 

• The Sports Academy continues to grow and offers specialist academic programs with links 
to External sporting bodies such as Northern Knights, Melbourne City Soccer Club, 
Diamond Valley Basketball and La Trobe University. 

• Our facilities continue to be utilised by local community and cultural groups, including La 
Trobe University, and our primary school and sporting partners. 

• Further development of Waterford Garden Project and expanding agriculture facilities. 
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PARENT SATISFACTION 

• Feedback from Parents/Carers: Supports put in place to support students during the 
extended lockdown periods of learning was very positive 

• Communication during the year was regular and very much appreciated. Parents/Carers 
knew what was happening at the College. 

• Adaptability of the College to navigate remote learning was very well received: e.g. Remote 
Parent teacher interview, parent meetings. 

• Online meetings and communication. 

• Improved information and communication via Parent Access Module (PAM) 

 

• Continued emphasis on the wellbeing of our students, especially given the impact of 
COVID-19. Increased use of the ManCave program to focus on student wellbeing and 
relationships. 
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